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Sexual Harassment Prevention Training

The Department of Fair Employment and Housing provides free online training courses
on preventing sexual harassment and abusive conduct in the workplace that satisfy
Califomnia’s legal training requirements pursuant to Gov't Code 12950.1.

California law requires all employers of 5 or more employees to provide 1 hour of
sexual harassment and abusive conduct prevention training to nonsupervisory
employees and 2 hours of sexual harassment and abusive conduct prevention training
to supervisors and managers once every two years. The law requires the training to
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@ Review material and videos

@ Take quizzes
@ Print or save certificate

Sexual Harassment Prevention for Supervisors
Creating a Workplace of Respect
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True or False

The employee does NOT have to verbally tell the
boss to stop for it to be sexual harassment. People
can use body language, excuses, a tone of voice to
“say” they are uncomfortable, and the conduct is
unwelcome.

@ True

False
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Conclusion

Flease remember, your role as a supervisor is
key in creating a workplace of respect.

Supervisors must take action when
employees report sexual harassment or when
they observe sexual harassment.

If you are unsure how to handle a situation,
ask for help. Your manager, HR department,
Equal Employment Office, or legal team may
be able to help you. You can also find
information from human resources
organizations, lawyer’'s groups, or government
agencies.

Congratulations on finishing this coursel
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How to Obtain Your Certificate

ACTION NEEDED: Enter the name
you want on your certificate in the
blue box below.

Name: [BERNARD JIN

Then, proceed to the next page.

Note: If you have not entered your
name in the blue box above, you will
not be able to jump to next slide.
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Certificate Instructions

Print certificate

1. Go to next page.

2. Select print button at bottom of page.

3. Print dialog box will appear. Select your
printer. Select Print button.

Save certificate

1. Go to next page.

2. Select save button at bottom of page.

3. Print dialog box will appear. Select save as
PDF. Select Save button.

Take photo of your certificate
1. Go to next page.
2. Take photo of your certificate.

Screen Shot certificate

1. Go to next page.

2. Use the screen shot functionality on your
mobile device or PC/Mac.

3. Chose to print or save your screen shot.
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